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SCHEDULE

Record Description

Granted/Part-
Granted/Refused

Section exempted under:

1. Passport Service Weekly Update 25/07/16

Part-Granted

Section 29. (1) A head may refuse to
grant an FOI request if the record
concerned contains matter relating to
the deliberative processes of an FOI
body (including opinions, advice,
recommendations, and the resuits of
consuitations, considered by the body,
the head of the body, or a member of
the body or of the staff of the body for
the purpose of those processes), and
the granting of the request would, in
the opinion of the head, he contrary to
the public interest;

Section 30. (1} A head may refuse to
grant an FOI request if access to the
record concerned could, in the opinion
of the head, reasonably be expected to
(b) have a significant, adverse effect on




the performance by an FO! body of any
of its functions relating to management
(including industrial relations and
management of its staff);

Section 32. {1) A head may refuse to
grant an FOI request if access to the
record concerned could, in the opinion
of the head, reasonably be expected
to— (a) prejudice or impair (iii) lawful
methods, systems, plans or procedures
for ensuring the safety of the public
and the safety or security of persons
and property.

Passport Service Weekly Update 5/09/16

Part-Granted

Section 29. (1) A head may refuse to
grant an FOI request if the record
concerned contains matter refating to
the deliberative processes of an FOI
body (including opinions, advice,
recommendations, and the resuits of
consultations, considered by the body,
the head of the body, or a member of
the body or of the staff of the body for
the purpose of those processes), and
the granting of the request would, in
the opinion of the head, be contrary to




the public interest;

Section 30. (1) A head may refuse to
grant an FOI request if access to the
record concerned could, in the opinion
of the head, reasonably be expected to
(b} have a significant, adverse effect on
the performance by an FOIl bady of any
of its functions relating to management
(including industrial relations and
management of its staff);

Section 32. (1} A head may refuse to
grant an FOI request if access to the
recard concerned could, in the opinion
of the head, reasonably be expected
to—- {a) prejudice or impair (iii) lawful
methods, systems, plans or procedures
for ensuring the safety of the public
and the safety or security of persons
and property.

Passport Service Weekly Update 12/09/16

Part-Granted

Section 30. {1) A head may refuse to
grant an FOI request if access to the
record concerned could, in the opinion
of the head, reasonably be expected to
(b} have a significant, adverse effect on




the performance by an FOI body of any
of its functions relating to management
(including industrial relations and
management of its staff};

Section 32. (1) A head may refuse to
grant an FOl request if access to the
record concerned could, in the opinian
of the head, reasonably be expected
to— {a) prejudice or impair (iii) lawful
methods, systems, plans or procedures
for ensuring the safety of the public
and the safety or security of persons
and property.

Passport Service Weekly Update 19/09/16

Part-Granted

Section 30. {1) A head may refuse to
grant an FOI request if access to the
record concerned could, in the opinion
of the head, reasonably be expected to
(b} have a significant, adverse effect on
the performance by an FOI body of any
of its functions relating to management
(including industrial relations and
management of its staff};

Section 32. (1) A head may refuse to
grant an FOI request if access to the




record concerned could, in the opinion
of the head, reasonably be expected
to— (a) prejudice or impair {iii} lawful
methods, systems, plans or procedures
for ensuring the safety of the public
and the safety or security of persons
and property.

Passport Service Weekly Update 26/09/16

Part-Granted

Section 30. (1) A head may refuse to
grant an FOI request if access to the
record concerned could, in the opinion
of the head, reasonably be expected to
{b) have a significant, adverse effect on
the performance by an FOI body of any
of its functions relating to management
(including industrial relations and
management of its staff);

Section 32. (1) A head may refuse to
grant an FOI request if access to the
record concerned could, in the epinion
of the head, reasonably be expected
to— (a) prejudice or impair (iii} lawful
methods, systems, plans or procedures
for ensuring the safety of the public
and the safety or security of persons




and property.




