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Ahead of the second National Action Plan on Business and Human Rights, Front Line Defenders 
would like to raise a number of key issues linked to our ongoing engagement on the EU’s 
Corporate Sustanable Due Diligence Directive (CSDDD).

Ireland’s National Action Plan should look at the CSDDD both from the perspective of: key 
elements to include in the text – that is now in the final months of negotiations; and how to ensure 
effective implementation. 

Front Line Defenders has focused on the importance of human rights defenders (HRDs) as 
named stakeholders in the directive. 

This is not yet agreed as two out of the three drafts now being negoiated in the trialogues, HRDs are
not explicitly named as stakeholders. This leaves space for ambiguity and constitutes a missed 
opportunity to recognise and protect defenders as affected and legitimate stakeholders, and 
mandate effective and safe engagement with them.

A recent Front Line Defender study examined the cases of three companies in Columbia, India and 
Uganda. Expanding on the imporatance of HRDs as named stakeholders the study recommended: 

• Human rights defenders and the risks they face should be referenced in the Directive to 
ensure retaliation risks are comprehensively assessed in advance by companies undertaking 
human rights due diligence. Companies should be required to actively and openly assess 
retaliation risks for HRDs as part of the due diligence process. The UN Declaration on 
Human Rights Defenders should also be referenced.

• Human rights defenders should be part of the Directive’s definition of ‘stakeholder’ and 
companies should be required to conduct safe and meaningful stakeholder engagement 
throughout the due diligence process. This means ensuring appropriate access to information
and participation for HRDs and affected communities, maintaining active, accessible and 
accountable grievance mechanisms (which should not replace stronger, more effective 
remedies).

• While the Directive includes the protection of persons reporting breaches, it is limited to 
people based in the EU and with a professional relationship to thecompany. A similar 
provision should be included to cover HRDs outside the EU and those without a 
professional relationship to the company who report breaches.

Human Rights Defenders working on business and human rights are amongst the most targeted 
defenders.  In 2022, our  Global Analysis documented the death of 401 defenders worldwide – 48% 
of whom were HRDs defending land, environmental and indigenous peoples’ rights. Since 2015 
BHRRC has documented over 4,700 attacks on defenders related to business activities. Recent data 
shows that in 2020 approximately 1/3 of all attacks stemmed from a lack of consultation or the 
failure to secure the free, prior and informed consent (FPIC).

https://www.frontlinedefenders.org/sites/default/files/csdd24_04.pdf
https://www.frontlinedefenders.org/sites/default/files/1535_fld_ga23_web.pdf
https://www.business-humanrights.org/en/from-us/briefings/line-fire-increased-legal-protection-needed-attacks-against-business-human-rights-defenders-mount-2020/
https://www.business-humanrights.org/en/from-us/human-rights-defenders-database/

