Application for Authorisation to Engage in Temporary or Casual Employment

While on Holiday in Ireland

Attach
IREILLAND {7 74 )5 > | Photograph
Embassy of Ireland in Japan (EH 7 AV ¥ F KM (Step Four
only)

1. Last name:

2. First name:

3. Gender:
ender Male / Female

4. Marital status:

5. Date of birth:

6. Age:

7. Place of birth:

8. Present address:

9. Phone number:

10. E-mail:

11. Japanese passport
number:

12. Passport valid until (date):

13. Educational records:
Name of university or,
college or High School.

Dates attended

Name of Degree or
Certificate received




Application for Authorisation to Engage in Temporary or Casual Employment
While on Holiday in Ireland

14. Date you wish to commence your

visit to Ireland:

15.

Proposed length of stay (maximum
1 year):

16.

Please give a short explanation
(max. 100 words) of how you plan
to spend your Working Holiday
Programme in Ireland.

17.

If you have previously lived abroad,
please state country and year.

18.

Employment records:

Please give details of recent
employment, if any.

Name & address of employer:

Date of employment:

Duties & responsibilities (max 50
words):

Will your present job (if any) be
available to you on your return?

19.

Employment in Ireland:
What type of employment do you
intend to seek in Ireland?

Details of any employment which
you have already arranged in
Ireland:

20.

How did you hear about the Ireland
Working Holiday Programme?

Friend / Internet / Advertisement / Other (Please
state)




Application for Authorisation to Engage in Temporary or Casual Employment

While on Holiday in Ireland

20. Terms and Conditions

Please read CAREFULLY. Failure to comply with any of the Terms and Conditions will result in
immediate withdrawal of Working Holiday Authorisation.

(a)

(b)

(c)

(d)

(e)

(f)

(g)

(h)

(i)
(i)
(k)
(1

| have sufficient funds, or access to such funds, to support myself during a
substantial part of my visit;

| have sufficient medical insurance to cover the full period of my visit;
| have never previously been to Ireland on the Working Holiday Programme;

Within one month of arrival in Ireland on my Working Holiday Authorisation, | must
register with the Garda National Immigration Bureau and will be issued with a
Certificate of Registration on payment of the appropriate fee;

Working Holiday Authorisations are issued on an individual basis. Holders of
Working Holiday Authorisations shall not seek to be accompanied or joined by a
spouse or dependents;

Permission granted to those entering Ireland on the basis of a Working Holiday
Authorisation shall be valid for a maximum period of twelve (12) months from the
date of entry into Ireland;

Extensions to the period of validity of such permission shall not be granted.
Participants must leave Ireland on the expiration of the permission, which cannot
be extended nor renewed, either under the authorisation itself, or through
attempting to convert it to a different form of immigration status;

Those who might otherwise qualify for a Working Holiday Authorisation but are
already in Ireland with an immigration status other than that based on a Working
Holiday Authorisation may not convert to permission based on a Working Holiday
Authorisation without leaving the State and re-entering on the basis of the valid
Working Holiday Authorisation;

| have never been suffered from any dangerous disease such as tuberculosis.

| have never been convicted of a criminal offence.

| have never been addicted to trafficked illegal drugs or substances.

| have never previously been deported from any country.

All questions have been answered and the particulars provided are true and correct to the
best of my knowledge.

| hereby agree to the above terms and conditions.
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